
 

 

 

 

BUDAPEST UNIVERSITY OF TECHNOLOGY AND 
ECONOMICS 

 
We are looking for a  

Senior Reward & Performance Specialist 
 
to join the transforming HR organization of BME. In this role, you will act as a key expert and strategic 
contributor, responsible for designing, implementing, and operating modern performance 
management and compensation and benefits frameworks. 
 
This is a unique opportunity to build and shape reward processes and concepts in a complex, 
evolving organization, rather than simply maintaining existing systems. 
 
 
Why this role is unique 
 
This is not a maintenance role. You need to create. Work in a very diverse professional organisation 
keeping in mind the different needs of the complex organisation. Creativity, strategy and solution 
orientation.  
You will define how reward works at BME — from concept to implementation to daily 
operation. 
 
Key Responsibilities 
 

̵ Design and implement new reward concepts, processes, and services, aligned with 
institutional strategy 

̵ Act as a functional expert in compensation and benefits, providing deep professional 
expertise across the organization 

̵ Define and establish end-to-end reward processes, ensuring effective long-term operation 
and continuous improvement 

̵ Use in-depth organizational and market knowledge to interpret internal and external 
challenges and recommend best practice solutions 

̵ Contribute to strategic decision-making and help shape the professional direction of the 
reward function 

̵ Solve complex problems using advanced analytical thinking and sound judgment 

̵ Act as a best practice resource within HR and across BME. 

̵ Deliver data-driven insights through analyses, reporting, and ensuring data quality 

̵ Support the HR community and managers through training and capability development 
initiatives 

̵ Handle day-to-day coordination topics such as resource allocation and task management 
within assigned scope 

 
What We Are Looking For 
 

̵ Higher education degree (HR, Business, or related field preferred) 

̵ 7+ years of experience in compensation & benefits / reward 

̵ Exceptional Excel proficiency: ability to turn large datasets into actionable insights and 
recommendations. 
 

̵ Creativity and strategic thinking skills 



 

 

 

̵ Ability to operate in a complex organizational environment 

̵ Confident English communication skills 

̵ User-level IT skills (office applications) 

 
What We Offer: 
 

̵ A high-impact role with the opportunity to build a reward function from the ground up 

̵ Meaningful, long-term value creation in a leading academic institution 

̵ SZÉP card 

̵ Discounted sports and fitness opportunities (BME Sports Centre, AYCM) 

̵ Discounted parking opportunities on the BME campus 

̵ Discounts at the SZKÉNÉ Theatre 

̵ Easily accessible workplace in downtown Budapest 

̵ 5 additional days of BME leave per year, in addition to the statutory annual leave provided 
by the Hungarian Labour Code 

̵ 1 day of home office per week 

 

Salary Information: Compensation is determined on an individual basis, considering the 
applicant’s qualifications, professional experience, and the level of responsibility associated with 
the position. 
 
Application: 
Please send your application to karrier@bme.hu together with the documents listed below.  
 
Required documents: 

- Professional CV 

- Motivation letter 

- Certificate of good conduct (required upon entry) 

- Declaration of consent regarding the processing of personal data related to the application 
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